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POSITION DESCRIPTION COVERSHEET 

1. DUTY LOCATION 
Chicago, Illinois 

J. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Classify his Position 

Official 
Allocation 

4. SUPERVISOR'S 
RECOMMENDATION 

. 
~ 

. -. ~ . 
II -- ....... 

Interdisciplinary Engineer/Scie~ist 

b. Title c. Service 

GS 

d. Series e. Grade f. CLC 

Jft;; 1.3 
0819/1301 13 

~------------~----------------------------r-----------~------~-- -· 
5. ORGANIZATIONAL TITLE OF POSITION (if any) 6.NAMEOFEMPLOY '$'(}5;i41\1Aie: ~5 "W5S?d...o I 

~h "-77;;._~ ~6d-.J;A__. 7. ORGANIZATION (2ive complete organizational breakdown) lr~===:..:...lC,;..:..=....::;=~::...c:a=.:==~=:.::.::L----....,.......-ev.~,v""'~':::>-~?>~?. ;;..~. c..~~) _.,......,__~ ~.".r..r a T s,'eifc,./ 
a. U.S. ENVIRONMENTAL PROTECTION AGENCY e. Integrated AirToxics S IYI"' 5 re 

b. Region 5 -
c. Air and Radiation Division 

d . Air Toxics and Assessment Branch 

8. SUPERVISORY/MANAGERIAL DESIGNATION 

f. v;o5s ~~)..C } -CR. I u Ne'rJh! f\ tJ 
Jl+~* lrl!J ~ ~·c? 

g. ctos 5 ;_~ ;r-- &L ~~ 4 t>t4.. :r '4 11.,~,~ 1. N WI v 

h. EPA YS Organi:tation Code o; /) J S 1- '8 O {) 

_ (S) First or Second level supeiVisor: An individual who performs supervisory work and managerial responsibilities that require accomplishment of work through combined technical and adminislrative direction of others; and which constitute a major duty occupying at least 25% of their time. Such supervisory managerial authorities and include assigning and reviewing work on a daily, weekly or monthly basis; assuring that production and accuracy 
requirements are met; approving leave; recommending performance standards and ratings, and exercising 4 of the 5 authorities and responsibilities described at Level 3-2c in the General Schedule Supervisory Guide. 

' _ [A) An individual (as defined by Title Vll of the Civil Service Reform Act) who is authorized to hire, direct, assign, promote, reward, transfer, lay off, suspend, discipline, or remove one or more employees, or effectively recommend such attion. The exercise of this responsibility is not routine or clerical in nature, but requires the consistent exercise of independent judgment. 
_ [M] A manager who directs the work of an organization; is accountable for the success ofline or staff programs; monitors, evaluates, and adjusts program 

activities; and performs the full range of duties outlined in the General Schedule Supervisory Guide. May also include deputies who fully share 
responsibility for manl)ging the organization or who serve as an alter ego to the manager. 

_ [B) A management official (as defined by Title VII of the Civil Service Reform Act) who formulates, determines or influences an organization's policies. This means creating, establishing, or prescribing general principles, plans, or courses of action for an organization; or bringing about a course of action for the organi:tation. Management officials must actively participate in shaping the organization's policies not just interpret laws and regulations give resource 
information or recommendations or serve as experts or highly trained professionals who implement or interpret the organization's policies and plans. 

X JN] None of the above applies. This is a non-supervisory/non-managerial position. 

9. SUPERVISORY CERTIFICATION I certify that this is an accurate statement or the major dutitll and responsibilities of Ibis position and its organizational relationships and that the position is necessary to carry out governmental functions for which I am responsible. The certification is made with the knowledge that this information is to be used Cor statutory purposes relating to appointment and payment of public funds, and that false or misleading statement!l may constitute violations of such statutes or their implementing regulations. 

a . Typed Name and Title oflmmediate Supervisor 
Chief 

Integrated Air Toxics Section 

b. Signature 

10. OFFICIAL·CLASSIFICATION CERTIFICATION 

c. Date 

d. Typed Name and Tille of Second-Level Supervisor 
Bharat Mathur, Director 
Air and Radiation Division 

/)_ 

~ 
a.'KJfrhis position ba! 0 If position develops as planned and employee progresses 
no ~motion potential. satisfactorily, this position has known promotion potential to ~rade: 

b. Fair Labor ~tapdards Act 
0 Nonexempt~xempt 

1...' 

c. Fun~ol}tl 
Code '14--
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d. Bargaining e. Check, if applicable: 
Unit Code 0 Medical Monitoring Required 
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POS!'I'IQ\l ~ 
~ SCIENl'IS'1' 

GS- 11301-13 

I. Introduction 

Serves as an interdisciplinary environrren.tal engineer/scientist on the staff 
of Region V' s Air and Radiaticm Division with responsibility (1) for 
independently evaluating the adecauacy of criteria and/or toxics air pollution 
control plans and prograrrs., and individual major source pennits developed and 
suhnitted by State and local air pollution control agencies pursuant to the 
requirerrents of the Clean Air Act; ( 2) for developing technical support 
docurrents and Fed.eral Register Notices to initiate fomal rularaking on 
suhnitted plans or appropriate action an ~ts; (3) for providing scientific 
or engineering support to the successful defense of litigation challenging the 
Agency's rulanak.ing or permit decisions; (4) for preparing Federal 
inplarentatian plans or :[)ennits in the absence of acceptable State action; (5) 
for evaluating State and local air regulatory developlE'Ilt and pennit programs 
and rraking constructive reccmrendatians for their i.nprovenent; (6) for 
coorclination and resolving air taxies issues associat ed with the Great Lakes, 
SUperfund, RCRA, and Title III of the Clean Air Act. Assignrrents (1) pertain 
to the reduction of the qJ.antity and quality of pollutants emitted in broad 
geographic areas by rrobile, stationary, and area sources to levels protective 
of public health and welfare; (2) entail detailed scientific or econanic 
engineering evaluations to Sl..lpJ;X)rt ruleneking actions, risk naking decisions, 
and permit reviews and the preparation and presentation of forne.l testim:my 
based on those evaluations; (3) concern. roth criteria poll utants (e.g., 
volatile organic carpotmds, sulfur dioxide, fine particulates), and air 
toxicants (e.g., lead, benzene, asbestos); (4) :include a wide range of major 
source type cate.;JOries including, rut not l.inri. ted to, po;.>."er plants, iran and 
steel mills, chemical plants, oil ref:ineries, pulp and p:tper mills, auto 
assarbly plants; i.e., the entire spectrum of industrial activity found in the 
Midwest; (5} re::pire close working relations with and detailed knowledge of 
assigned State and local ·air agencies; and (6) entail the use of grant and 
audit tools and teclmology transfer to inprove those progx:ans; and (7) involve 
working directly with other Regional xredia prograrrs, other Regions, 
Headquarters Offices, the Great I.ak.es National Program office and 
International Programs offices. 

II . Major Duties and Responsibilities 

evaluates the adequacy of State and local regulations, air torics 
and permit programs, and individual najor pennits covering a wide 
variety of sources of air emissions rased. on a wicfie range of 
available info:r::natian fran diverse sources and with varying 
degrees of quality and rel±ability including the use of air 
quality models and emission factors. 

detemri..nes the appropriate Federal response to individual State 
rule,per:mit sul:m:issions and risk decisions by evaluating their 
irrpact on the attai.nrrEnt of air quality standards and carpliance 
with technology resed emission limitations. In the event of 
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State failure to develop adequate regulations or permit 
conditions, develops substitute Federal regulations. 

particiJ;Etes as pri.ncit:al teclmical negotiator and witness in 
State and Federal administrative :rularaking and pe.onitting 
proceedings and in Federal litigation in which technical issues 
frequently border on the limits of known teclmology. 'Ihe 
arployee rrust cross-examine and be cross-examined by industry' s 
expert consultants concerning the econanic and technological 
feasibility of air pollution controls at administrative 
proceedings and in fonml judicial proceedings in Ferleral Court. 

Coordinates with other nultirre:lia prograrrs and revieNS and 
ccmrents on reports, strategic plans etc. relating to the 
irrple:rentation of relevant sections of the Clean Air Act to 
achieve these objectives 

evaluates State and local air pollution regulatory developrent 
and permit and toxics prograrrs, identifying factors which limit 
those program:;' ability to rreet the requirarents of the Clean Air 
Act. Provides programnatic and technical advice to resolve 
identified problems; e.g. , need for nfM or revised State 
regulations or for changes in the States's regulation or permit 
develop:rent process itself, areas of staff training needs, or 
irrprovatalts in noni.toring netvJorks. Serves as the regional 
focal IX>int for regulation developrent and pe.nnit program rel ated 
grant negotiations with assigned State ( s) and local agencies and 
detennines the arrrnm.t and nature of financial incentives to help 
irrprove those agencies' regulatory developren.t or pennitting 
programs. 

rraintains a high level of scientific or engineering knowledge in 
several areas of pollution control teclmology (e.g. , 
electrostatic precipitation, fabric filtration, and absorption 
techniques as well as fluid flow and ventilation system design 
and techniques); researches teclmical literature and reports to 
stay familiar with industries located in assigned States and to 
keep abreast of nfM air :r;x>llutian control equiprent, teclmiques, 
and processes; and provides other technical staff with advice in 
the areas of specialized knCMledge. 

I 
conducts rrodeling analysis to Sll};!X>rt program initiatives, and, 
where neerled, arranges for and serves as the technical rcanager of 
contracts desi!;ned to develop and define the Agency's knCMledge 
of available control technology and ambient air quality rrodeling 
teclmiques for both criteria pollutants and air toxicants 'llfuere 
little or no previous data exists. 

responds to inquiries from State officials, citizens, and 
i.nd.ustrial representatives concerning the interpretation and 
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application of policy directives and regulations related to air 
regulation and major source pennit develq;nent. Responds to 
Congressional and rredia inquiries and rE!q!.lests fran Agency 
headquarters concerning the status of the air regulatory 
develop:rent programs in assigned State ( s} or relative to specific 
rrajor rules and permits. 

Detennines need for 1 organizes I and/ or chairs working groups nade 
up of internal and/ or external representatives for the purpose of 
coordinating work efforts regarding policy and program develop:rent 
and strategic plarming. Serves as a narber on other working 
groups as rec;!!.lired. 

FACIPR 1, Kil<::Mledqe Required. by the Position - Level 1-8-1550 points 

M:lstery of Envi.ro:nrrental Science/Envi.ronrrental Engineer concepts 
principles and practices to serve as a scientific or engineering 
authority on all aspects of air regulation and pennit developrent 
in one or rrore assigned States. Specificall y I the incurrtlent nust 
have the professional technical, legal and program expertise to 
( 1) understand a very broad range of industrial processes and the 
inpact of their anissions on arrbient air quality, (2} evaluate 
the adequacy of canple>e regulations and permit conditions on a 
wide range of toric and/ or criteria poll utants fran those 
processes I ( 3) propose cost effective control programs to bring 
large geographic areas into att:a:i.r.ntent and (4} defend all 
technical judgrrents in adversarial proceedings . 

A carprehensive1 intensive knowledge and skil l to understand the 
processes invol ve:l in the operation of large industrial plants 
and the inpact of those emissions ccrtiJined with the emissions 
fran rrobile and area sources on a given area's ability to neet 
cle:m air standards or action levels, to develop regulations or 
pe:an:it conditions for major sources of nultiple pollutants based 
on either control technology or arrbient air quality determinant s , 
and to pursue difficult rulamki.ng or pexrnitting proceedings to 
successful conclusion. 

Mastery of advanced concepts I principles, and practices of 
envirormental control technology to serve as a teclmical 
aut.hori ty on pollutant emissions and control technologies 
relating to stack and fugitive anissions and thej1r air quality 
irrpacts. 

Ca:rprehensive kn<Mledge and ability to appl y the latest 
developrents in envirormental control technology to resolve 
carplex e:oission control problems for which accepted rrethods nay 
not be applicable and to review plans, designs and tirretables for 
achieving ambient air quality standards I and to litigate 
technical differences when agrearent cannot be reache:i. 
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Mastery and skill of ARD programs and activities to advise State 
and local officials on inproving the capabilities of their 
regulatory develOfXTEilt and pennitting prograrrs with regard to the 
st.I:ucture of regulations, qlasses of pollutants, entire industry 
categories, and program procErlures. A detailed knowledge of 
EPA' s grant program is also neederl in order to utilize Federal 
funding incentives to encourage State and local agl?!flcy adoption 
of reccrrrrended inprOVE!lEO.ts. This area of responsibility 
req.rires excellent carmunicatian skills and the ability to 
achieve goals by working through others. 

FACIOR 2, SUpervisory Controls - Level 2-5-650 Points 

Assignrrents are made by the supe:rvisor in terms of broad, general 
objectives and take the form of responsibility for a specific 
State or States together with operational requirarents. 
Detennination of work to be done, objectives, and policies are 
established by the enployee. '!he enployee independently plans 
awn work, coordinates with other staff or subject :rre.tter 
specialists, resolves technical and prograrrnatic problens, and 
carries assigments through to carpletion. Est.irrated tinEfraires 
for assignrrent ccnpletion are determined by the incunbent and 
discussed with the supe:rvisor. No technical or prograrmatic 
assistance is provided by the supe:rvisor in the analysis of 
prablens and issues nor in the developrent of assignrrent 
workplans. In general, the advice provided by Division 
managarent is limited to the administrative aspects of task 
resolution such as the availability of staff or contract 
resources to assist the inCllllbent. Because the incurrbent is 
pennitted broad latitude in fashioning solutions to catplex. 
prablens, the carpleted work is reviewed by the supe:rvisor solely 
fran the standpoint of its adequacy in fulfilling the original 
assigned objectives and for general ccnpliance with EPA policy 
and guidelines. The e:tployee keeps the supe:rvisor advised of 
major or controversial issues. Advice to State and local 
officials is accepted as sound and rev:ieNed only for canfoxnance 
with broad Agency policy and program objectives and b.ldget:.azy 
considerations. Results of the work are considered teclmically 
authoritative. 

FACTQR 3. Guidelines- Level 3-4-450 Points 

Guidelines used include Agency policy, Federal, State, and local 
air pollution regulations, court decisions, control teclmology 
literature, and precedents and practices in the field of air 
pollution control. '!he enployee uses initiative and judgem:nt in 
selecting and applying relevant guidelines and precedents. In 
addition, enployee utilizes innovation and resourcefulness in 
detemri.ning when and how to deviate fran or extend established 
rrethodologies in situations where guidelines are not applicable 
due to the varied characteristics of carplex. industrial sources 
and the different application of emission limitations due to 
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geographic or age of facility considel:ations. 'lbe arployee also 
uses considerable judgarent in advising State and local officials 
concerrring the applicability of EPA policy and regulations and 
their neerl to deviate fran standard practice. '!he incurrben.t also 
independently identifies issues needing new agency intezpreti ve 
guidance, develops CMn proposals for such new guidance, and works 
with appropriate Regional and Headquarters staff to influence the 
outcare of the policy developrent process. 

FACTOR 4, Complexity Level - 4-5-325 Points 

Assigrnents involve a broad range of scientific or engineering, 
regulatory, and pennit program issues relating to nultiple 
pollutants, new and existing sources, attain:rrent and non­
att:.ai.nrrent areas, and inpacts which directly threaten hurran 
health and the envi.rarment. 'These assignrrents require the 
ability to resolve novel problans encountered in developing and 
inplata'lting EPA, State, and local regulations . As a senior 
enviranrrental engineer/scientist, the atployee provides State and 
local officials, industry, Region V legal and monitoring staff 
and nanagarent with authoritative advice and direction on 
regulation developrent, permit condition developrent, armient 
rronitor nebrvork design, perfonrance and cost of alten1ative 
polluti on control teclmologies, and the proper interpretation of 
carplex agency regulations, policies, and guidelines. EPA has 
currently established anbient air quality standards for 
particulate rra.tter, sulfur dioxide, ozone (requiring control of 
volatile organic carpounds), lead, carbon rronoxide and nitrogen 
dioxide. Emission limits for these carpounds vary according to 
the goographic location of the source (e.g. I atta.inrrent vs . non­
attainrent area) I the source's size, and whether it is a nBil or 
existing facility as well as other factors. 

Statutory teclm.ology ba.se:i detenninatians can cause the 
application of reasonably available control technology (RACI') , 
best available control teclmology (E!ICI') , or lONest achievable 
emission rate (LAER). In addition, seven hazardous air 
pollutants have been regulated (asbestos, rrercury, berylli um, 
vinyl chloride, benzene, arsenic, and radionuclides). 'Ihus1 
there are a virtual infinite series of caribinations and 
pez:m.1tatians of control requirarents to 'Which regulations or 
penni t condi tians rra.y need to be developed for a large carp lex: 
source of multiple air contaminants. As can be: seen, the 
incunbent rrust be familiar with a broad range of industries and 
operations as well as the irrpacts of nobil e sources and area 
sources . An extre:rely wide range of air contaminants are emitted 
by these industries and each industrial process has very specific 
regulatory requireren.ts which can only be ascertained by a 
detailed. review of a ccnplex: regulatory scharE. 'I11e incunbent 
rn..ISt understand not only the overall regulatory struc ture of the 
Clean Air Act and the individual State involved but rru.st also be 
intirra.tely aware of how the unicpe properties of ea.ch regulated 
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pollutant (particle size, vapor pressure, viscosity, etc . ) relate 
to process pararreters under roth current and proposed alternative 
regulatory conditions. 

The assessment of the cost effectiveness of control qptians is a 
very carrplex area of the incumbent 1 s responsiliili ty. '!he 
inct.mibent evaluates the cost proposals of industry and in the 
absence of such values, develqps estinates for Agency use in such 
areas as the review of State irrplerentatian plans or in the 
developrent of Fe:ieral inplaren.tatian plans. This requires 
proficiency in env:iromental control cost calculations, detailed 
understanding of achievable eroissian control system efficiencies 
(given individual or industry-wide plant configurations and 
constraints) , and up-to-date knowledge of available control 
technologies. 

Finally, in taking action to inprove State and local agency 
regulatory and permit efforts, the incurtibent IIDSt utilize EPA 1 s 
grant and audit procedures which rEqUires dealing with the 
cxrcplex interaction of program and fiscal concerns. 'Ihe 
incumbent IruSt dete.mri.ne the proper mix of financial incentives 
such as the Region 1 s grant allocation 'WOrkload rrodel or 
disincentives; e.g., the direct conditioning of a grant under the 
Agency's "High Riskw grant policy. 'Ihese actions nay affect 
hundreds of tbousands of dollars in annual grant ftmd 
allocations. 

FACTOR 5. Scope and Effect - Level 5-5-325 Points 

The purpose of the position is to provide a senior regulation 
develop:rent engineer/scientist to deal with the rrost carplex 
reviews of State rules or permits or the developrent of Fe:ieral 
rules in one or rrore States and to provide sound technical and 
program advice to the assigned States' regulatory and pemrit 
programs. 'lbe 'WOrk involves teclmical, legal, and prograrmatic 
issues tbat can lead to rrajor litigation involving the Depart:rrent 
of Justice and the Fe:ieral courts. Reccmrendations and policy 
interpretations nade by the inctmbent affect not only the rrajor 
rulE!IBking or permit at hand which could i.rrpact the health of 
millions of people in a large geographic area or tens of 
thousands in the vicinity of a rrajor industrial ~tter, rut also 
could set precedence for other cases affecting the entire nation. 
'Ih.e major rUles handled by the arplayee generally involve costs 
in excess of $1,000,000 and frequently are in the rrulti-rnillion 
dollar range. Initiation of policy reviews and :participation in 
tbe develq;:rrent of new Agency and Regional policies and the 
review of new regulations have wide :ranging ecananic, etployrrent, 
and health inpacts. Irrprovarents in State programs resulting 
fran arployee' s consultation and active intervention obviously 
have beneficial effects on the entire State 1 s air quality. 
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FACipR 6, Personal Contacts - Level 6-3-60 Points 

Personal contacts within the Air and Radiation Division include 
those with Regional experts, grants s:pecialists, enforcarent 
staff and regulatory developrent :persarmel. Within the Region 
the incurrbent works closely with Ehviranrrental Science Division 
rronitoring staff and with Office of Regional COUI'lSel attorneys. 
'Ihe incurrbe:n.t fr9:JU.ently deals with EPA contractors in a contract 
rranagarent role. At the EPA headquart.ers level there is frequent 
consultation with program and technical staff and with the Office 
of General Counsel legal staff. Contested rularaking cases 
require close CCXJrdination of technical issues with Depart:Irent of 
Justice legal staff :in Washington, D.C. Contacts in the assigned 
State and local agencies include the Air Director, Regulatory 
Developrent and Permits Chiefs, and staff. Fr9:JU.ent contacts are 
also :rrade with senior enviranrrental and legal staff of large 
regulated industries. Contacts with the general public and the 
rred:i.a to explain EPA policy and specific permit and rularaking 
actions occur with regularity. 

FACTOR 7, Purpose of Contacts - Level 7-3-120 Points 

Contacts withln EPA are generally a:irred at the developrent of 
strong regulations and pennits and involve legal, technical, and 
policy review of crnplex. air emission and air quality problans. 
Contacts with the Depart:Irent of Justice legal staff involve the 
developn:!l'lt of the teclmical and econanic justification of the 
goven11TE!lt' s litigation stance. Fonral SINOm testirrony is given 
in pretrial depositions and during trials :in the Federal Courts. 
Contacts with State and local air pollution control officials 
concern explaining EPA pol;icy, providing program advice, or 
discussing Federal/State strategies for attaining air quality 
standards. 'Ihe arployee nak.es presentations before State 
envirOl1ITSltal ccrnnissions and boards to explain USEPA regulatory 
policy. Discussions with industry are frequently adversarial and 
involve rrajor differences in technical and econanic judgrrent and 
concern the hea.lth and enviranrrental inpact of qir contaminant 
ani.ssions. Contacts with the general public and rredia 
representatives derrand the ability to expla:in carplex: 
environrrental issues m laynan' s terrrs that neither exaggerate 
nor understate health risks. 

FACIQR 8, Physical Denands - Level 8-1-5 Points 

The 'lfJOrk requires the enployee to occasionally engage in on-site 
visits to heavy industrial facilities or monitoring locations 
which involve cli.I"rbing, walking, stooping, and bending. 

FACTOR 9, Work Environrrent - Level 9-1- 5 Points 
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D..lring occasional field visits the enployee may be exposed to 
unhealthy levels of air contaminants and other safety threats. 
'!he use of mandated safety eq.riprent during these visits may 
subject the atployee to rroderate discanfort. 

Coordinates with other multirredia prograrrs and reviews and 
ccmrents on reports, strategic plans etc. relating to the 
inplerentation of relevant sections of the Clean Air Act to 
achieve these objectives 

'IDrAL FOINI'S - 3490 



FACTOR EVALUATION SYSTEM EVALUATION STATEMENT 

TITLE:INTERDISCIPLINARY 
:Environmental Engineer/Environmencal 
Scientist 

Organization: tvYIIVJ 
CLASSIFIER: BMHERNANDEZ ~"' rtor vfJr. 
EVALUATION 
FACTORS 

1. KNOWLEDGE 
REQUIRED 

2. SUPV CONTROL 

).GUIDELINES 

4.COMPLEXITY 

S.SCOPE AND 
Effect. 

POINTS 
ASSIGNED 

1550 

450 

650 

325 

225 

STANDARD USED 
(BMK,FL t) 

1-8 

2-4 

3- 5 

4 - 5 

5-4 

SERIES : 819/1301 

COMMENTS 

GRADE : GS-13 

(V -' I{IJ'Pftf 
POS.NO.: 

DATE: q{1L0 ~~ 

Mastery of the speciality areas 
in the engineering and/or science 
field; mastery of the concepts , 
principles and practices of 
environmental or general 
engineering, environmental and or 
physical sciences . 

The incumbent works under minimal 
supervision. The incumbent and 
the supervisor develops projects, 
deadlines, and work to be 
accomplished. The incumbent 
plans and carries out 
assignments , resolves most 
conflicts keeping supervisor 
informed of progress and 
potentially controversial 
matters. Work is reviewed from an 
overall standpoint in terms of 
feasibility and effectiveness in 
meeting requirements. 

Guidelines are basic legislation 
and broadly stated Agency 
regulations, directives and 
policy statements. The employee 
exercises considerable judgement 
and ingenuity in interpreting the 
intent of the guides that do 
exist and in developing 
applications. 

Decisions regarding what needs t o 
be done include major areas of 
uncertainty in approach, 
methodology or evaluation methods 
owing to the unknown field 
conditions, conflicting 
requirements and technological 
developments. 

Work affects a wide range of 
agency activities . The includes 
the resolution of a broad range 
of critical or highl y unusual 
engineering and/ or scientific 
problems . 



6.PERSONAL 60 6-3 Personal contacts are with CONTACTS 
scientists, engineers, and other 
subject matter specialists within 
the Region and Hqs, other federal 
and state agencies, industry 
representatives, the public and 
media. 

?.PURPOSE OF 120 7-3 The purpose is to provide CONTACTS 
technical expertise that requires 
flexibility and skill in 
persuasion and negotiation . 

B.PHYSICAL 20 8-2 The work within the office is DEMANDS 
sedentary; however the time spent 
on site inspections require some 
physical exertion as incwnbent is 
required to carry equipment 
weighing up to 50 lbs and the use 
of personal protective equipment. 

9 .WORK ENV. 20 9-2 The work is primarily in an 
office setting but can involve 
field work at abandoned hazardous 
waste sites of moderate risks or 
discomforts that require special 
safety precautions . 

TOTAL POINTS 3420 

GRADE ' GS-13 
CONVERSION 

REMARKS: Standards referenced are the OPM PC Standard for General Physical 
Science Series, GS-1301; OPM PC Standard for Environmental Engineering 
Series, GS-819 TS-30;the OPM PC Standard for General Biological Science 
Series, GS-401 8/89 ; and the OPM PC primary standard. 

ID'A POIQI 3150-21 (U/77) 


